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MEMORANDUM FOR: Director of Central Ihtellis 


SUBJECT: 


Security of Federal Employees* Compensation Cases 


I* This memorandum contains a recommendation in oarao-raph 3 
for approval of the Director of Central Intelligence. ‘ ° \ 

_ 2. Our employees are entitled to a variety of benefits under the 

Federal Employees* Compensation Act and the benefits are provided by the 
Bureau of Employees* Compensation. The Bureau has been most coopera- 
tive m protecting our security by restricting knowledge of our cases to a 
minimum of their top-level employees who have been cleared for this 
p impose. An amendment to the Compensation Act last fall would require 
the Bureau to charge all agencies for the cost of benefits provided to their 
empioyees. To establish such billing, all cases would have to be processed 
through the routine elements of the Bureau and into their machine records 
w, ich would expose the names of our employees to a large number ox low- 
evel clerical and administrative people. The clearance problem would 
be formidable, if not impossible, and the risk to security would be ^rave 
as we process many quite sensitive cases up into the SECRET classi£ica&oa. 

* Un ? €r the circurnstances > I believe it is appropriate and neces- 

sary that the Agency avail itself of the authorities in section 6 of the CIA 
Act which exempt it from the provisions of any law requiring the publica- 
tion or disclosure of the organisation, functions, names, official titles, 
salaries, or numbers of personnel employed by the Agency. I recommend 
tna„ you approve the exercise of this authority, and if you do so the neces- 9^X1 
sary arrangements would be made with the Bureau bv the Director of 
Personnel. 


25X1 


C C'~'~ f ' T T’Q 


WIlEi'lCE I A EOuSTON 
General Counsel 


_ LU : 1 A P) 

Bepu^ySDirector (Support) • ft/ / 

J A f 

fhe j. oh on in paragraph 3 is approved 


Date 


2 5 MAR 1981 
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EXCEPTION TO THE CHARGE-BACK PROVISION 


The Central Intelligence Agency was faced with a unique problem 
when the Federal Employees ’ Compensation Act was amended to require the 
Department of Labor to charge agencies for the cost of benefits provided 
to their employees. Many of our employees could not be openly identified 
because of their sensitive assignments. Arrangements had previously 
been established to restrict knowledge of our cases to a minimum of 
top-level employees in the Department who had security clearance for 
this purpose. In addition, special arrangements were made for Labor's 
secure handling and storage of classified information. The billing 
procedure required by the charge-back would have required processing 
through other elements of the Department and into their machine records. 
This would have exposed the names of our employees to a large number of 
personnel who were not cleared. 

In March 1961 the Director of Central Intelligence exercised his 
authority under Section 6 of the CIA Act and exempted the Agency from 
this provision of the EECA because it would have required the publication 
or disclosure of the organization, functions, names, official titles, 
salaries or numbers of personnel employed by the Agency. The Bureau of 
Employees' Compensation was notified of this decision, discussions were 
held with Bureau representatives, and the Bureau determined that no 
billing would be made for compensation costs involving cases originating 
in the Central Intelligence Agency. 


This document is 
UNCLASSIFIED when 
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CENTRAL INTELLIGENCE AGENCY 
WASHINGTON 23, D.C. 


Mr. Thomas A. Tinsley- 

Acting Deputy Director 

Bureau of Employees' Compensation 

Washington, D. C. 

Dear Mr. Tinsley: 

We have studied the new provisions of Section 35(b) of the 
Federal Employees' Compensation Act and possible security 
problems that might result from the effect of these provisions 
on this Agency. 


We believe that the disclosure of additional information 
called for under the provisions of Section 35(b) would involve 
a serious security situation for this Agency. Since the 
information. which would be disclosed is of the type described 
in Section 6, P. L. 81-110 (1949), concerning the protection of 
intelligence sources and methods, the Director of Central 
Intelligence has determined that this Agency is unable to comply - 
v/ith the provisions of Section 35(b) of the Federal Employees' 
Compensation Act. 


I have asked 


represent this Agency in 


25X1 


such further discussion of this problem as you may deem 
necessary. Please feel free to contact him at your convenience. 


Very truly yours. 


25X1 


Acting Director oi Personnel 
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The • problem presented by the letter from the Central 
.elligence Agency dated April 1C, l>-ol, ha s been discussed 

several occas ions rith a representative: 

that agency. has she.;:: me the legislative 


ire i'e. lying 
Lth the charge 
In effect, this 
the Central Intelligence 
provisions of other T.u-s 


on several occc 
of that agency. 
pr> 

in determining that they are unable- 
back provisions of the Compensation 
legislation permits the Director of 
agency to exempt the application of _ 

which" he determines would affect cr endanger intelligence 
sources and methods. 

following discussions, 1 have been unable to find any 
reason to disagree with the position they have taken. They 
have also exercised this authc: 
exemption in the s case a - : 
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case 3 ootr. o: 
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classified and a 


under the circumstance 
compensation cost invo 
Intelligence ..gene y. 


vi ng cases era- 


nr will bo made for 
ir.o.t:‘ up; in the Central 
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FBCA PAYMENTS TO SURVIVORS 

In 1967 the Agency initiated discussions with the then- 
Bureau o£ Employees’ Compensation, Department of Labor, for the 
purpose of determining whether survivors of deceased Brigade 
members qualified for benefits of the Federal Employees ' 
Compensation Act. This decision could only be made by the 
Bureau of Employees ' Compensation (BEC) of the Department of 
Labor. Meetings were held with BEC, pertinent information was 
provided, and eventually a deteimination was made by BEC that 
these individuals were U. S. employees and that because of 
their death in the performance of duty -- the FBCA requirement 
benefits could be paid under the provisions of FECA. 
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